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1. Statement of Intent

Curriculum Intent

Our well designed, ambitious curriculum places our pupils at its centre and we
aim to deliver a curriculum that truly meets the needs of our children. All
children have access to a rich, broad, exciting and balanced curriculum which
enables each individual to develop emotionally, socially and intellectually.

We aim to offer a primary curriculum that not only inspires learning but
develops skills, knowledge and understanding to successfully equip children for
later life. At Thomlinson Junior School our school vision and values permeate
all areas of school life and underpin all learning. Along with striving for high
academic standards, we place great emphasis on inclusion and the nurturing of
well-rounded children. Our curriculum is crammed with opportunities to
promote pupils’ personal development to ensure we have happy children who
are ready to engage and access learning.

Curriculum Implementation

At the heart of our curriculum are our core subjects of English, Maths, Science
and PSHE. We also truly value our wider curriculum, covering all other
National Curriculum subjects. Progression of knowledge, skills and
understanding is carefully planned, reviewed and adapted to ensure that
children’s learning builds effectively as they move through the school.
Learning across the curriculum is sequential and each subject area has a clear
rationale behind its design.

We are fully committed to providing our children with a wide and rich range of
learning experiences beyond the classroom. Our classroom learning is routinely
enhanced by interesting and exciting experiences including field studies, visits,

workshops, trips and a range of residentials locally and nationally!

At Thomlinson Junior School we are proud of the reputation of our inclusive
school environment. Teachers and Teaching Assistants set high expectations
for every pupil, responding to pupils’ needs and overcoming potential barriers
for individuals and groups of pupils. Lessons are planned to ensure that there
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are no barriers to every pupil achieving. Where necessary, pupils have access
to specialist equipment and different approaches. Teachers plan lessons so
that all pupils can access the full curriculum.

Curriculum Impact

It is important to us that our children achieve excellence not only in the core
subjects, but in every curriculum subject. We have lots of ways of measuring
and celebrating success across the curriculum, as well as ensuring that children
know what they need to do to progress.

We ensure that we maintain a broad and balanced curriculum in the following
ways:

e Experienced Subject Leaders for every subject.

e Every subject included in our School Development Plan and Monitoring
Schedule - meaning that standards and attainment in every subject are
always being checked and improved.

e Accountability to Governance for every subject - all subjects have a
nominated governor, who leaders update regularly. It’s the job of the
governors to ask us challenging questions about how to make our school
even better!

e Termly Pupil Progress Meetings.

e Communication with parents about all strands of the curriculum.

e To ultimately learn through experiences and adventures.

2. MFL at Thomlinson Junior School

This policy sets out Thomlinson Junior School’s aims and strategies for the
successful delivery of French. This policy should be read in conjunction with
other relevant school policies such as the Safeguarding, Equal Opportunities,
Curriculum, Finance, Teaching & Learning, SEND and Assessment policies. The
policy has been developed by the M.F.L. Leader (Mrs Carr) in consultation with
the SENCO, Leadership Team and teachers. Guidance from consultants and
pupil, parent and staff voice questionnaires have shaped and will continue to
help shape this policy. This policy is based on government
recommended/statutory programmes of study.
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3.Teaching and Learning

Thomlinson Junior School believes that every child should have the right to a
curriculum that champions excellence; supporting pupils in achieving to the
very best of their abilities.

We believe in the opportunities that learning a foreign language can provide
and we teach French at Thomlinson Junior School. Learning a modern foreign
language enables the children to reflect on their understanding of their own
cultural identity and those of others. It promotes awareness of multicultural
communities and a greater understanding of the wider environment in which
they live.

French at Thomlinson Junior School is taught on a fortnightly basis to allow for
hour long lessons. The lesson helps develop key skills, promote enjoyment of
learning languages and embed the purpose and importance of the subject. The
core aims of the National Curriculum are addressed in each lesson. Our
approach to the planning, assessment and teaching of French is streamlined by
being delivered by one teacher to ensure consistency, progression and high
standards of teaching and learning.

4.Inclusion

At Thomlinson Junior School, we aim to enable all children to achieve to their
full potential. This includes children of all abilities, social and cultural
backgrounds, those with disabilities, EAL speakers and SEN statement and non-
statemented.

Within the French lessons a number of strategies are in place to ensure that all
children are included such as: peer support, use of Teaching Assistants, mixed
ability activities as well as differentiated work set.



5.Legal Framework

This policy has due regard to statutory guidance including, but not limited to,
the following:
e DfE (2013) ‘National curriculum in England: Languages programme of
study’

6. Roles and Responsibilities

MFL Leader

e Raising the profile of MFL for all stakeholders.

® Monitoring the standards of MFL and feeding back to staff in a timely
fashion so they can act on areas for development.

® Ensuring assessment systems are in place for MFL.

e Maintaining overall consistency in standards of MFL across the school.

® Reporting on MFL at specific times of the year to the Governing
Body/Head/Staff.

e Seeking out opportunities to inspire language teaching: developing MFL
practice through modelling and sharing new ideas, approaches and
initiatives.

e Attending training and keeping abreast with the latest developments in
MFL.

e Creating Action Plans for MFL and supporting a long-term vision which
feeds into the whole school development plan.

® Procuring resources that demonstrate best value.

® Reviewing the MFL curriculum and developing it as needed.

7.Curriculum

At Thomlinson Junior School French is taught by Mrs Carr throughout all year
groups. As a school, we have chosen The Language Angels Scheme of Work
from Year 3 to Year 6. The twelve aims as set out in the Key Stage 2 National
Curriculum for Languages are revisited throughout the scheme across engaging
units of work that are based on familiar themes. The scheme is sequenced and



ensures progressive coverage as required by the National Curriculum and
provides opportunities to communicate both in speech and in writing.

The subject starts with a focus on single words and pronunciation, then
progressing onto phrases, simple sentences and then finally onto longer more
complex sentences. The use of actions and singing is a key feature in all French
lessons allowing for better understanding and faster memorisation.

8. Feedback and assessment

The teacher will assess the children’s learning informally on a lesson to lesson
basis and adjust the planning accordingly. These assessments could include
observations of groups, analysis of whole class feedback and marking. There
are two forms of assessment available at the end of every Language Angels
unit:

e Peer and self-assessment ‘I can do...” grids. A quick and easy way for all
pupils in the class to record which units they have completed and the
progress they are making.

e More detailed skills-based assessments using bespoke skills assessment
worksheets. This form of assessment enables us to determine the
learning and progression of all pupils in the key language learning skills
as well as monitoring their progress against the 12 attainment targets
stipulated in the DfE Languages Programme of Study for Key Stage 2.

e To implement and develop assessment in line with our school
foundation subjects; using the language Angels unit assessments
alongside the milestones from the Essential curriculum.

9. Monitoring and Evaluation

Monitoring standards of teaching and learning within MFL is the primary
responsibility of the MFL Leader.

Monitoring will be achieved through:
e Work scrutiny.



Learning walks.

Observations.

Pupil voice.

Reflective teacher observations.
Learning environment monitoring.

Dedicated MFL Leader and Assessment Leader time.

Evaluation and Feedback will be achieved through:
e Dedicated MFL Leader and Assessment Leader time.
® Using recognised standards documentation for end-of-year
expectations.
e Using recognised national standards for benchmarking MFL provision in
primary schools.

10. Health and Safety

Thomlinson Junior School takes all necessary measures to ensure both staff
and pupils are aware of the importance of health and safety.

Both staff and pupils are trained to handle electrical equipment correctly
including how to power off and on. Pupils are reminded about the dangers of
electricity and the danger signs to look out for. Adequate displays and warning
signs are strategically placed around the school to reinforce health and safety.
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